PAYMENTS THAT CAN AND CANNOT BE ROLLED OVER

Payments from the Plan may be “eligible rollover distributions.” This means that
they can be rolled over to an IRA or to another employer plan that accepts rollovers.
Payments from a plan cannot be rolled over to a Roth IRA, a SIMPLE IRA, or an
education IRA. Your Plan Administrator should be able to tell you what portion of your
payment is an eligible rollover distribution. The following types of payments cannot be
rolled over:

Non-taxable Payments. In general, only the "taxable portion” of your payment
can be rolled over. If you have made "after-tax" employee contributions to the
Plan, these contributions will be non-taxable when they are paid to you, and they
cannot be rolled over. (After-tax employee contributions generally are
contributions you made from your own pay that were already taxed). Your Plan
Administrator should be able to tell you how much of your payment is the taxable
portion and how much is the after-tax employee contribution portion.

Payments Spread Over Long Periods. You cannot roll over a payment if it is
part of a series of equal (or almost equal) payments that are made at least once a
year and that will last for

e your lifetime (or your life expectancy);
e your lifetime and your beneficiary's lifetime (or life expectancies); or

e aperiod of 10 years or more.

Required Minimum Payments. Beginning when you reach age 70 1/2 or retire,
whichever is later, a certain portion of your payment cannot be rolled over
because it is a "required minimum payment" that must be paid to you. Special
rules apply if you own 5% or more of your employer.

Hardship Distributions. A hardship distribution from your employer's 401(k)

plan may not be eligible for rollover. Your Plan Administrator should be able to
tell you if your payment includes amounts which cannot be rolled over.
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